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TERMS OF USE AND DISCLAIMER

The Global Gender Gap Report 2016 (herein: “Report”) presents
information and data that were compiled and/or collected by
the World Economic Forum (all information and data referred
herein as “Data”). Data in this Report is subject to change
without notice.

The terms country and nation as used in this report do not in
all cases refer to a territorial entity that is a state as understood
by international law and practice. The term covers well-defined,
geographically self-contained economic areas that may not

be states but for which statistical data are maintained on a
separate and independent basis.

Although the World Economic Forum takes every reasonable
step to ensure that the Data thus compiled and/or collected
is accurately reflected in this Report, the World Economic
Forum, its agents, officers, and employees: (i) provide the Data
“as is, as available” and without warranty of any kind, either
express or implied, including, without limitation, warranties

of merchantability, fitness for a particular purpose and non-
infringement; (i) make no representations, express or implied,
as to the accuracy of the Data contained in this Report or its
suitability for any particular purpose; (i) accept no liability for
any use of the said Data or reliance placed on it, in particular,
for any interpretation, decisions, or actions based on the Data
in this Report.

Other parties may have ownership interests in some of the
Data contained in this Report. The World Economic Forum in
no way represents or warrants that it owns or controls all rights
in all Data, and the World Economic Forum will not be liable to
users for any claims brought against users by third parties in
connection with their use of any Data.

The World Economic Forum, its agents, officers, and
employees do not endorse or in any respect warrant any third-
party products or services by virtue of any Data, material, or
content referred to or included in this Report.

Users shall not infringe upon the integrity of the Data and in
particular shall refrain from any act of alteration of the Data

that intentionally affects its nature or accuracy. If the Data is
materially transformed by the user, this must be stated explicitly
along with the required source citation.

For Data compiled by parties other than the World Economic
Forum, users must refer to these parties’ terms of use,

in particular concerning the attribution, distribution, and
reproduction of the Data.

When Data for which the World Economic Forum is the

source (herein “World Economic Forum”) is distributed or
reproduced, it must appear accurately and be attributed to the
World Economic Forum. This source attribution requirement is
attached to any use of Data, whether obtained directly from the
World Economic Forum or from a user.

Users who make World Economic Forum Data available to
other users through any type of distribution or download
environment agree to make reasonable efforts to communicate
and promote compliance by their end users with these terms.

Users who intend to sell World Economic Forum Data as
part of a database or as a standalone product must first
obtain the permission from the World Economic Forum
(genderparityprogramme@weforum.org).
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Preface

RICHARD SAMANS

Head of the Centre for the Global Agenda and Member of the Managing Board

SAADIA ZAHIDI

Head of Education, Gender and Work and Member of the Executive Committee

Talent and technology together will determine how the
Fourth Industrial Revolution can be harnessed to deliver
sustainable economic growth and innumerable benefits to
society. Yet if half of the world’s talent is not integrated—
as both beneficiary and shaper—into the transformations
underway, we will compromise innovation and risk a rise
in inequality. This urgency is at the core of a fresh call to
action to accelerate progress towards gender equality,
adding to the well-established economic case for gender
equality. Moreover, there is a fundamental moral case for
empowering women: women represent one half of the
global population and it is self-evident that they must have
equal access to health, education, earning power and
political representation.

Through the Global Gender Gap Report, the World
Economic Forum quantifies the magnitude of gender-based
disparities and tracks their progress over time. While no
single measure can capture the complete situation, the
Global Gender Gap Index presented in this Report seeks
to measure one important aspect of gender equality—the
relative gaps between women and men across four key
areas: health, education, economy and politics. The Index
was developed in part to address the need for a consistent
and comprehensive measure for gender equality that can
track a country’s progress over time. More than a decade of
data has revealed that progress is still too slow for realizing
the full potential of one half of humanity within our lifetimes.

The Index does not seek to set priorities for countries
but rather to provide a comprehensive set of data and a
clear method for tracking gaps on critical indicators so
that countries may set priorities within their own economic,
political and cultural contexts. The Index also points
to potential role models by revealing those countries
that—within their region or income group—are leaders in

distributing resources more equitably between women and
men, regardless of the overall level of available resources.

Through the System Initiative on Shaping the Future
of Education, Gender and Work we bring together leaders
from all stakeholder groups to devise solutions and share
best practices to close gender gaps. In particular, because
progress on education has not resulted in equivalent gains
for women in earning opportunity, economic independence
and leadership, we work with interested countries to set up
public-private collaboration bodies to bring more women
into the workforce.

We would like to express our appreciation to Till
Alexander Leopold and Vesselina Ratcheva for their
leadership of this project. We would also like to thank the
whole team engaged in the System Initiative on Shaping
the Future of Education, Gender and Work for its support
in shaping this project. We are grateful for the ongoing
support of Ricardo Hausmann and Laura D. Tyson. Finally,
we are inspired by the leadership of the Stewards and
Partners of the System Initiative on Shaping the Future of
Education, Gender and Work.

It is our hope that this latest edition of the Report
will serve as a call to action to governments to accelerate
gender equality through bolder policymaking, to
businesses to prioritize gender equality as a critical talent
and moral imperative and to all of us to become deeply
conscious of the choices we make every day that impact
gender equality globally. We call upon every reader of this
Report to join these efforts.
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The Global Gender Gap

Index 2016

The Global Gender Gap Index was first introduced by

the World Economic Forum in 2006 as a framework for
capturing the magnitude of gender-based disparities and
tracking their progress over time. The Index benchmarks
national gender gaps on economic, education, health

and political criteria, and provides country rankings

that allow for effective comparisons across regions and
income groups. The rankings are designed to create
global awareness of the challenges posed by gender
gaps and the opportunities created by reducing them. The
methodology and quantitative analysis behind the rankings
are intended to serve as a basis for designing effective
measures for reducing gender gaps.

Last year’s edition marked the 10th anniversary of
the Index and examined the changing patterns of gender-
based inequities around the world over a full decade’s
worth of data. This year’s 11th edition continues to build on
the well-established strengths of the Report while adapting
a number of elements—namely, the Index’s threshold
for calculating gender gaps in estimated earned income,
the Report’s regional classification, and visualization of
results—to evolve the Global Gender Gap Index for its
second decade.

The first part of this chapter reviews the underlying
concepts employed in creating the Global Gender Gap
Index and outlines the methods used to calculate it. The
second part presents the 2016 rankings, overall trends,
regional performance and notable country cases. It also
provides information on progress over time and progress
within income groups. Next, the Report lays out the
economic case for gender parity, with a focus on the
growing evidence of inter-linkages between gender gaps
and the future economic prospects and resilience of
industries and countries. The fourth part of this chapter

takes a deeper look at gender parity as a key element
of human capital in countries all throughout the world,
examining global patterns, contextual factors, rates of
change and proposals to prepare for the future.

The Country Profiles contained in Part 2 of this Report
give a more detailed picture of the relative strengths and
weaknesses of each country’s performance compared
with that of other nations and relative to its own past
performance. The first page of each profile contains key
demographic and economic indicators as well as detailed
information on the country’s performance in both 2016
and in the year in which it was first featured in the Report.
The second page of the Country Profiles highlights more
than 70 gender-related indicators that provide a fuller
context for the country’s performance. These indicators
include information on workforce participation, economic
leadership, access to assets and technology, political
leadership, family, the care economy, education and skills,
and health-related factors.

Measuring the Global Gender Gap

The methodology of the Index has remained stable since
its original conception in 2006, providing a basis for robust
cross-country and time-series analysis. This year’s edition
introduces an updated threshold for estimating gender
parity in earned income, adjusting the income level cap
to better reflect contemporary costs of living and bringing
the Index in line with the latest thinking and methodology
of statistical reports by the United Nations and others.

A detailed discussion of this adjustment is provided in
Appendix D.
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Part 1: Measuring the Global Gender Gap

Table 1: Structure of the Global Gender Gap Index
Subindex Variable

Economic Participation
and Opportunity

Ratio: female labour force participation over male value

Source

International Labour Organization (ILO), Key Indicators of
the Labor Market (KILM) database, 9th edition, 2015

Wage equality between women and men for similar work

(survey data, normalized on a 0-to-1 scale)

World Economic Forum, Executive Opinion Survey (EQS),
2015-16

Ratio: female estimated earned income over male value

World Economic Forum calculations based on the United
Nations Development Programme methodology (refer to
Human Development Report 2007/2008)

Ratio: female legislators, senior officials and managers

over male value

International Labour Organization, ILOSTAT database,
2015 or latest available data

Ratio: female professional and technical workers over

male value

International Labour Organization, ILOSTAT database,
2015 or latest available data

Educational Attainment Ratio: female literacy rate over male value

United Nations Educational, Scientific and Cultural
Organization (UNESCO) Institute for Statistics, Education
indicators, database, 2015 or latest data available; United
Nations Development Programme, Human Development
Report 2009, most recent year available between 1997
and 2007

Ratio: female net primary enrolment rate over male value

UNESCO |Institute for Statistics, Education indicators
database, 2015 or latest data available

Ratio: female net secondary enrolment rate over male

value

UNESCO |Institute for Statistics, Education indicators
database, 2015 or latest data available

Ratio: female gross tertiary enrolment ratio over male

value

UNESCO |Institute for Statistics, Education indicators
database, 2015 or latest data available

Health and Survival

Sex ratio at birth (converted to female-over-male ratio)

Central Intelligence Agency, The CIA World Factbook
2016, data updated weekly

Ratio: female healthy life expectancy over male value

World Health Organization, Global Health Observatory
database, data from 2013

Political Empowerment

Ratio: females with seats in parliament over male value

Inter-Parliamentary Union, Women in Politics: 2016,
reflecting elections/appointments up to 1 June 2016

Ratio: females at ministerial level over male value

Inter-Parliamentary Union, Women in Politics: 2015,
reflecting appointments up to 1 January 2015

Ratio: number of years with a female head of state (last

50 years) over male value

World Economic Forum calculations, reflecting situation
as of 30 June 2016

Three underlying concepts

There are three basic concepts underlying the Global
Gender Gap Index, forming the basis of how indicators
were chosen, how the data is treated and the scale
used. First, the Index focuses on measuring gaps

rather than levels. Second, it captures gaps in outcome
variables rather than gaps in input variables. Third, it
ranks countries according to gender equality rather than
women’s empowerment. These three concepts are briefly
outlined below. For a description of how these concepts
are captured by the construction techniques used in the
creation of the Index, please see the Construction of the
Index section below.

Gaps vs. levels

The Index is designed to measure gender-based gaps

in access to resources and opportunities in countries
rather than the actual levels of the available resources and
opportunities in those countries. We do this to disassociate
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the Global Gender Gap Index from countries’ levels of
development. In other words, the Index is constructed

to rank countries on their gender gaps not on their
development level. For example, rich countries, generally
speaking, are able to offer more education and health
opportunities to all members of society, although this is
quite independent of the gender-related gaps that may
exist within those higher levels of health or education. The
Global Gender Gap Index rewards countries for smaller
gaps in access to these resources, regardless of the overall
level of resources. Thus, in the case of education, the Index
penalizes or rewards countries based on the size of the
gap between male and female enrolment rates, but not for
the overall levels of education in the country.

Qutcomes vs. inputs

The second basic concept underlying the Global Gender
Gap Index is that it evaluates countries based on outcomes
rather than inputs or means. Our aim is to provide a
snapshot of where men and women stand with regard to



some fundamental outcome indicators related to basic
rights such as health, education, economic participation
and political empowerment. Indicators related to country-
specific policies, rights, culture or customs—factors that we
consider “input” or “means” indicators—are not included

in the Index, but they are discussed further in the analytic
sections of this chapter, as well as being featured in the
Report’s Country Profiles. For example, the Index includes
an indicator comparing the gap between men and women
in high-skilled jobs such as legislators, senior officials and
managers (an outcome indicator) but does not include
data on the length of maternity leave (a policy indicator).
This approach has contributed significantly to the Index’s
distinctiveness over the years and, we believe, continues to
provide the most objective basis for discussing underlying
contextual factors.

Gender equality vs. women’s empowerment

The third distinguishing feature of the Global Gender Gap
Index is that it ranks countries according to their proximity
to gender equality rather than to women’s empowerment.
Our aim is to focus on whether the gap between women
and men in the chosen indicators has declined, rather than
whether women are winning the so-called “battle of the
sexes.” Hence, the Index rewards countries that reach the
point where outcomes for women equal those for men,
but it neither rewards nor penalizes cases in which women
are outperforming men on particular indicators in some
countries. Thus, a country that has higher enrolment for
girls rather than boys in secondary school will score equal
to a country where boys’ and girls’ enrolment is the same.

The four subindexes

The Global Gender Gap Index examines the gap
between men and women in four fundamental categories
(subindexes): Economic Participation and Opportunity,
Educational Attainment, Health and Survival and Political
Empowerment. Table 1 (page 4) displays all four of

these subindexes and the 14 different indicators that
compose them, along with the sources of data used for
each.

Economic Participation and Opportunity

This subindex contains three concepts: the participation
gap, the remuneration gap and the advancement gap. The
participation gap is captured using the difference between
women and men in labour force participation rates. The
remuneration gap is captured through a hard data indicator
(ratio of estimated female-to-male earned income)' and a
qualitative indicator gathered through the World Economic
Forum’s Executive Opinion Survey (wage equality for similar
work). Finally, the gap between the advancement of women
and men is captured through two hard data statistics (the
ratio of women to men among legislators, senior officials
and managers, and the ratio of women to men among
technical and professional workers).

Part 1: Measuring the Global Gender Gap

Educational Attainment

This subindex captures the gap between women’s and
men’s current access to education through ratios of
women to men in primary-, secondary- and tertiary-level
education. A longer-term view of the country’s ability to
educate women and men in equal numbers is captured
through the ratio of the female literacy rate to the male
literacy rate.

Health and Survival

This subindex provides an overview of the differences
between women’s and men’s health through the use of
two indicators. The first is the sex ratio at birth, which
aims specifically to capture the phenomenon of “missing
women”, prevalent in many countries with a strong son
preference. Second, we use the gap between women’s
and men’s healthy life expectancy. This measure provides
an estimate of the number of years that women and men
can expect to live in good health by taking into account
the years lost to violence, disease, malnutrition or other
relevant factors.

Political Empowerment

This subindex measures the gap between men and women
at the highest level of political decision-making through
the ratio of women to men in minister-level positions and
the ratio of women to men in parliamentary positions. In
addition, we include the ratio of women to men in terms
of years in executive office (prime minister or president)
for the last 50 years. A clear drawback in this category

is the absence of any indicators capturing differences
between the participation of women and men at local
levels of government. Should such data become available
at a globally comparative level in future years, it will be
considered for inclusion in the Index.

Construction of the Index

The overall Global Gender Gap Index is constructed
using a four-step process, outlined below. Some of the
indicators listed in Table 1 require specific construction or
modification in order to be used in the Index. For further
information on the indicator-specific calculations, please
refer to the User’s Guide: How Country Profiles Work
section in Part 2 of this Report.

Convert to ratios

Initially, all data is converted to female-to-male ratios.

For example, a country with 20% of women in ministerial
positions is assigned a ratio of 20 women to 80 men, thus
a value of 0.25. This is to ensure that the Index is capturing
gaps between women and men’s attainment levels, rather
than the levels themselves.

Truncate data at equality benchmark

As a second step, these ratios are truncated at the
“equality benchmark.” For all indicators, except the two

The Global Gender Gap Report 2016 | 5



Part 1: Measuring the Global Gender Gap

Table 2: Calculation of weights within each subindex

Economic Participation and Opportunity Subindex

Standard deviation

Ratio Standard deviation  per 1% point change Weight
Female labour force participation over male value 0.160 0.063 0.199
Wage equality between women and men for similar work 0.108 0.097 0.310
Female estimated earned income over male value 0.144 0.069 0.221
Female legislators, senior officials and managers over male value 0.214 0.047 0.149
Female professional and technical workers over male value 0.262 0.038 0.121
LI 7 T 1

Educational Attainment Subindex

Standard deviation

Ratio Standard deviation  per 1% point change Weight
Female literacy rate over male value 0.145 0.069 0.191
Female net primary enrolment rate over male value 0.060 0.167 0.459
Female net secondary enrolment rate over male value 0.120 0.083 0.230
Female gross tertiary enrolement ratio over male value 0.228 0.044 0.121
O SRR 1

Health and Survival Subindex

Standard deviation

Ratio Standard deviation  per 1% point change Weight
Sex ratio at birth (converted to female-over-male ratio) 0.010 0.998 0.693
Female healthy life expectancy over male value 0.023 0.441 0.307
LI/ T 1

Political Empowerment Subindex

Standard deviation

Ratio Standard deviation  per 1% point change Weight
Females with seats in parliament over male value 0.166 0.060 0.310
Females at ministerial level over male value 0.208 0.048 0.247
Number of years with a female head of state (last 50 years) over male value 0.116 0.086 0.443
1 17 PR 1

Note: Calculations are based on the Global Gender Gap Report 2006.

health indicators, this equality benchmark is considered to
be 1, meaning equal numbers of women and men. In the
case of the sex ratio at birth, the equality benchmark is set
at 0.944.2 and the healthy life expectancy benchmark is set
at 1.06.° Truncating the data at the equality benchmarks
for each assigns the same score to a country that has
reached parity between women and men and one where
women have surpassed men.

The type of scale chosen determines whether the
Index is rewarding women’s empowerment or gender
equality.* To capture gender equality, two possible scales
were considered. One was a negative-positive scale
capturing the size and direction of the gender gap. This
scale penalizes either men’s advantage over women or
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women’s advantage over men, and gives the highest points
to absolute equality. The second choice was a one-sided
scale that measures how close women are to reaching
parity with men, but does not reward or penalize countries
for having a gender gap in the other direction. We find the
one-sided scale more appropriate for our purposes, as it
does not reward countries for having exceeded the parity
benchmark. However, disparities in either direction are
recorded in the Country Profiles.

Calculate subindex scores

The third step in the process involves calculating the
weighted average of the indicators within each subindex
to create the subindex scores. Averaging the different



indicators would implicitly give more weight to the measure
that exhibits the largest variability or standard deviation. We
therefore first normalize the indicators by equalizing their
standard deviations. For example, within the Educational
Attainment subindex, standard deviations for each of the
four indicators are calculated. Then we determine what a
1% point change would translate to in terms of standard
deviations by dividing 0.01 by the standard deviation for
each indicator. These four values are then used as weights
to calculate the weighted average of the four indicators.
This way of weighting indicators allows us to make
sure that each indicator has the same relative impact
on the subindex. For example, an indicator with a small
variability or standard deviation, such as primary enrolment
rate, gets a larger weight within the Educational Attainment
subindex than an indicator with a larger variability, such as
tertiary enrolment rate. Therefore, a country with a large
gender gap in primary education (an indicator where most
countries have achieved near-parity between women and
men) will be more heavily penalized. Similarly, in the case
of the sex ratio indicator (within the Health and Survival
subindex), where most countries have a very high sex ratio
and the spread of the data is small, the larger weight will
penalize more heavily those countries that deviate from this
value. Table 2 displays the values of the weights used.®

Calculate final scores

For of all subindexes, the highest possible score is 1
(parity) and the lowest possible score is O (imparity),

thus binding the scores between inequality and equality
benchmarks.® An un-weighted average of each subindex
score is used to calculate the overall Global Gender Gap
Index score. Similar to subindex scores, this final value
ranges between 1 (parity) and O (imparity), thus allowing
for comparisons relative to ideal standards of equality

in addition to relative country rankings.” The parity and
imparity benchmarks remain fixed across time, allowing
the reader to track individual country progress in relation
to an ideal standard of equality. Furthermore, the option of
roughly interpreting the final Index scores as a percentage
value that reveals how a country has reduced its gender
gap should help make the Index more intuitively appealing
to readers.®

Results and analysis

Country Coverage, 2016

We aim to include a maximum number of countries in the
Report every year, within the constraints posed by data
availability. To be included in the Report, a country must
have data available for a minimum of 12 indicators out of
the 14 that make up the Index. In 2016, we have been able
to include 144 countries in the Report. Of these, 107 have
consistently been included in the Report every year since
the first edition published in 2006.

Part 1: Measuring the Global Gender Gap

Nearly 200 countries were considered for inclusion this
year. Out of the 144 ultimately covered in this Report, 18
countries had one data point missing and 31 countries had
two data points missing. Missing data is clearly marked on
each relevant Country Profile. This year’s Report features
one new country never previously covered, Bosnia and
Herzegovina, and one country previously covered once in
2012, Timor-Leste.

Until last year’s edition, the Report grouped countries
into six broader geographical groupings: Asia and the
Pacific; Europe and Central Asia; Latin America and the
Caribbean; Middle East and North Africa; North America;
and Sub-Saharan Africa.

As part of the careful updating of certain elements of
the Report, going forward the Global Gender Gap Report
will group countries into eight geographical groupings:
East Asia and the Pacific; Eastern Europe and Central
Asia; Latin America and the Caribbean; Middle East and
North Africa; North America; South Asia; Sub-Saharan
Africa; and Western Europe. The classification of countries
according to these updated categories is detailed in
Appendix A. Datasets of both the classical groupings and
(compiled retroactively) the updated groupings are available
for time-series analysis.

Global Results

Figure 1 (page 8) provides a global snapshot of the
gender gap in the four subindexes. It shows that, on
average, the 144 countries covered in the Report have
closed 96% of the gap in health outcomes between
women and men, unchanged since last year, and more
than 95% of the gap in educational attainment, an
improvement of almost one full percentage point since last
year and the highest value ever measured by the Index.
However, the gaps between women and men on economic
participation and political empowerment remain wide: only
59% of the economic participation gap has been closed—a
continued reversal on several years of progress and the
lowest value measured by the Index since 2008 —and
about 23% of the political gap, continuing a trend of slow
but steady improvement. Weighted by population, in 2016,
the average progress on closing the global gender gap
stands at a score of 0.683—meaning an average gap of
31.7% remains to be closed worldwide across the four
Index dimensions in order to achieve universal gender
parity.

Out of the 142 countries covered by the Index both
this year and last year, 68 countries have increased their
overall gender gap score compared to last year, while 74
have seen it decrease. It therefore has been an ambiguous
year for global gender parity, with uneven progress at best.

Table 3 (page 10) displays the 2016 index and
subindex rankings, organized from highest to lowest by
rank, on the overall index. No country in the world has
fully closed its gender gap, but four out of the five Nordic
countries and, for the first time this year, Rwanda, have

The Global Gender Gap Report 2016 | 7



Part 1: Measuring the Global Gender Gap

Figure 1: Global performance, 2016

Overall Index 68%

Economic Participation and Opportunity subindex 59%

Educational Attainment subindex 95%

Health and Survival subindex 96%

Political Participation subindex RPEEA

Source: Global Gender Gap Index 2016.

closed more than 80% of theirs. Yemen, the lowest
ranking country, has closed slightly less than 52% of its
gender gap. For further analysis, refer to the Performance
by Subindex, Top Ten, and Performance by Region and
Country sections.

Performance by Subindex
Table 4 (page 12) displays the rankings by subindex,
organized highest to lowest by rank per subindex. On the
Economic Participation and Opportunity subindex, 11
countries (three less than last year), including four from
Sub-Saharan Africa—Burundi, Botswana, Rwanda and
Ghana—and three Nordic countries—Norway, Iceland,
and Sweden—have closed more than 80% of their gap.
However, 19 countries, 15 of which are from the Middle
East and North Africa region, have closed less than 50%
of the gap for this subindex. Pakistan and Syria hold the
last two spots on this subindex. Thirty-two countries
have scores below the world average (0.586, weighted
by population) on this subindex. The Report’s Country
Profiles include a wide range of additional contextual data,
including on workforce participation, economic leadership,
access to assets and technology and the care economy.
In 2016, 24 countries have fully closed the gap on the
Educational Attainment subindex, one country less than
last year. Guinea, Benin and Chad hold the last three spots
on this subindex, with Chad having closed less than 70%
of its education gender gap. In total, there are 17 countries
where women still have less than 90% of the education
outcomes that men have—a marked improvement over
last year, when this was still the case for 22 countries.
Thirty-four countries have scores below the world average
(0.955, weighted by population) on this subindex. While the
Index takes into account four key indicators to measure the
gender gap on education outcomes, the Report’s Country
Profiles provide information on additional gaps between
women and men—on out-of-school children of primary
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and secondary school age, education attainment rates,
advanced degrees, STEM education and skill diversity.

Thirty-eight countries (two less than last year) have
fully closed their gender gap on the Health and Survival
subindex. India, Armenia and China are the lowest-ranked
countries, and no country currently has a gap bigger than
90% on this subindex. Only seven countries have scores
below the world average (0.957, weighted by population)
on this subindex. While the Index takes into account
two key measures of gender gaps, this year’'s Country
Profiles present additional contextual data that reveals
differences between female and male health outcomes
from cardiovascular disease, cancer, diabetes, respiratory
disease, HIV/AIDS, suicide and malnutrition. Additionally,
the Country Profiles contain detailed information on
maternal health and domestic violence.

On the Political Empowerment subindex, only
Iceland has closed more than 70% of its gender gap and
only Finland has closed more than 60% of its gender gap;
39 countries, from across all world regions, have closed
less than 10% of the gap (unchanged from last year).
Oman, Lebanon and Qatar have the lowest rankings on
this subindex, having closed less than 3% of their political
gender gap. Weighted by population, 100 countries
rank below the subindex world average (0.233) this year.
In addition to the indicators included in the Index, the
Country Profiles present detailed information on women’s
political participation, such as the number of years since
the establishment of women’s suffrage, female heads of
government to date, and the existence of voluntary political
party quotas.

While nine countries—Bahamas, Barbados, Finland,
France, Jamaica, Latvia, Lesotho, Nicaragua and the
Philippines—have fully closed the gap on both the Health
and Survival and Educational Attainment subindexes, no
country has yet closed either the Economic Participation
and Opportunity or Political Empowerment subindex gaps.
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Figure 2: Range of scores, Global Gender Gap Index and subindexes, 2016
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Source: Global Gender Gap Index 2016.
Note: Blue diamonds correspond to subindex averages.

Figure 2 illustrates the range of country scores for
the four subindexes. The population-weighted average
for each subindex is highlighted by blue diamonds. The
Educational Attainment subindex is on the verge of
overtaking the Health and Survival subindex, which has
been stagnating for a number of years, to become the
subindex closest to reaching universal gender parity. In
fact, as of this year, it has already done so for the 107
countries that have been consistently featured since the
first edition of the Report. However, Health and Survival is
also the subindex with the lowest spread of scores, with
most countries clustering around a fairly high achievement
point near parity, while issues remain primarily in a number
of large-population countries with distorted birth ratios due
to “missing women” and gender-specific gaps in access
to healthcare. By contrast, despite much recent progress
in a large number of countries, global outcomes on the
Educational Attainment subindex remain more uneven, with
a wider spread of scores. The widest range in scores is
found on the Political Empowerment subindex, followed by
Economic Participation and Opportunity.

Top Ten

This year’s edition of the Global Gender Gap Index sees
one new entrant to its top ten list as well as some notable
rank changes. The top spots continue to be held by
smaller European countries, particularly the Nordics who
occupy the top four positions, with two countries from
the East Asia and the Pacific region, one country from
the Sub-Saharan Africa region, and one country from the

Score (0.0-1.0 scale)

Latin America and the Caribbean region also represented.
Compared to the world average, the leaders of the Index
perform particularly strongly on Political Empowerment,
with all ranking in the top 20 on this subindex.

Iceland (1) takes the top spot for the eighth
consecutive year, closing more than 87% of its overall
gender gap. It remains the top performer on Political
Empowerment and in the top ten on Economic
Participation and Opportunity on the back of solid
improvements in the number of women among legislators,
senior officials and managers. However, this year’s update
of income scales on the estimate earned income indicator
reveals that there remains an overall income gender gap to
close. This is corroborated by its performance on the Wage
equality for similar work indicator, for which Iceland ranks
in 11th place this year. Since 2009, the country has fully
closed its gender gap on Educational Attainment. Since
the first edition of the Index in 20086, Iceland has closed
approximately 12% of its total gender gap, making it one of
the fastest-improving countries in the world.

Finland (2) overtakes Norway and regains its second
place in the world, closing nearly 85% of its overall gender
gap. It has fully closed its gender gap on Educational
Attainment and Health and Survival and remains the
runner-up on Political Empowerment, reaching parity in
the number of women in ministerial positions. The Index’s
updated estimated earned income scale reveals that
Finland, too, has some work left to do to fully close its
overall income gender gap.
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Table 3: Global rankings, 2016

ECONOMIC PARTICIPATION
GLOBAL INDEX AND OPPORTUNITY EDUCATIONAL ATTAINMENT HEALTH AND SURVIVAL POLITICAL EMPOWERMENT

Country Rank Score Rank Score Rank Score Rank Score Rank Score
Iceland 1 0.874 9 0.806 1 1.000 104 0.970 1 0.719
Finland 2 0.845 16 0.794 1 1.000 1 0.980 2 0.607
Norway 3 0.842 7 0.818 28 1.000 68 0.974 3 0.576
Sweden 4 0.815 " 0.802 36 0.999 69 0.974 6 0.486
Rwanda 5 0.800 8 0.817 110 0.958 89 0.972 8 0.452
Ireland 6 0.797 49 0.709 1 1.000 54 0.979 ) 0.502
Philippines 7 0.786 21 0.780 1 1.000 1 0.980 17 0.386
Slovenia 8 0.786 19 0.784 25 1.000 76 0.973 18 0.385
New Zealand 9 0.781 24 0.765 40 0.999 104 0.970 16 0.390
Nicaragua 10 0.780 92 0.632 1 1.000 1 0.980 4 0.506
Switzerland " 0.776 30 0.745 61 0.993 72 0.974 15 0.391
Burundi 12 0.768 1 0.865 124 0.917 66 0.974 28 0.314
Germany 13 0.766 57 0.691 100 0.966 54 0.979 10 0.428
Namibia 14 0.765 20 0.781 35 0.999 1 0.980 31 0.299
South Africa 15 0.764 63 0.677 55 0.995 1 0.980 13 0.404
Netherlands 16 0.756 76 0.659 60 0.994 103 0.970 14 0.401
France 17 0.755 64 0.676 1 1.000 1 0.980 19 0.365
Latvia 18 0.755 18 0.785 1 1.000 1 0.980 38 0.255
Denmark 19 0.754 34 0.735 1 1.000 106 0.970 29 0.309
United Kingdom 20 0.752 53 0.700 34 0.999 64 0.974 24 0.335
Mozambique 21 0.750 13 0.798 129 0.871 113 0.968 21 0.361
Estonia 22 0.747 50 0.703 53 0.995 1 0.980 30 0.308
Bolivia 23 0.746 98 0.619 98 0.970 1 0.980 " 0.415
Belgium 24 0.745 37 0.731 1 1.000 64 0.974 35 0.275
Lithuania 25 0.744 25 0.757 1 1.000 40 0.979 43 0.239
Moldova 26 0.741 15 0.795 52 0.996 40 0.979 58 0.196
Cuba 27 0.740 114 0.578 1 1.000 61 0.975 12 0.407
Barbados 28 0.739 4 0.825 1 1.000 1 0.980 78 0.150
Spain 29 0.738 72 0.668 43 0.998 91 0.972 26 0.316
Belarus 30 0.737 5 0.823 29 1.000 40 0.979 80 0.146
Portugal 31 0.737 46 0.713 63 0.993 76 0.973 36 0.268
Costa Rica 32 0.736 105 0.606 30 1.000 62 0.975 20 0.365
Argentina 33 0.735 101 0.616 54 0.995 1 0.980 22 0.350
Luxembourg 34 0.734 27 0.750 1 1.000 69 0.974 55 0.212
Canada 35 0.731 36 0.732 1 1.000 108 0.969 49 0.222
Cape Verde 36 0.729 104 0.610 90 0.984 1 0.980 23 0.343
Bahamas 37 0.729 3 0.827 1 1.000 1 0.980 99 0.110
Poland 38 0.727 58 0.690 31 1.000 40 0.979 44 0.238
Colombia 39 0.727 28 0.749 37 0.999 40 0.979 66 0.180
Ecuador 40 0.726 93 0.631 48 0.996 1 0.980 32 0.297
Bulgaria 4 0.726 43 0.716 65 0.993 40 0.979 51 0.215
Jamaica 42 0.724 35 0.733 1 1.000 1 0.980 63 0.183
Lao PDR 43 0.724 2 0.832 115 0.944 90 0.972 79 0.146
Trinidad and Tobago 44 0.723 51 0.702 69 0.992 1 0.980 50 0.218
United States 45 0.722 26 0.752 1 1.000 62 0.975 73 0.162
Australia 46 0.721 42 0.719 1 1.000 72 0.974 61 0.193
Panama 47 0.721 55 0.696 62 0.993 1 0.980 54 0.214
Serbia 48 0.720 70 0.670 49 0.996 76 0.973 42 0.242
Israel 49 0.719 62 0.678 1 1.000 67 0.974 48 0.224
Italy 50 0.719 17 0.574 56 0.995 72 0.974 25 0.331
Kazakhstan 51 0.718 31 0.745 58 0.995 1 0.980 77 0.153
Austria 52 0.716 84 0.650 86 0.987 1 0.980 4 0.246
Tanzania 53 0.716 65 0.674 126 0914 53 0.979 33 0.296
Botswana 54 0.715 6 0.819 1 1.000 85 0.973 126 0.068
Singapore 55 0.712 17 0.793 95 0.975 121 0.967 97 0.111
Zimbabwe 56 0.710 45 0.714 96 0.973 1 0.980 69 0.175
Lesotho 57 0.706 66 0.672 1 1.000 1 0.980 70 0.172
Mongolia 58 0.705 23 0.766 66 0.993 1 0.980 119 0.084
Ghana 59 0.705 10 0.805 119 0.931 85 0.973 95 0.112
Madagascar 60 0.704 32 0.739 101 0.964 88 0.973 81 0.142
Uganda 61 0.704 87 0.647 120 0.928 1 0.980 37 0.260
Albania 62 0.704 73 0.668 88 0.986 141 0.947 53 0.214
Kenya 63 0.702 48 0.710 116 0.943 83 0.973 64 0.182
El Salvador 64 0.702 95 0.623 73 0.991 1 0.980 52 0.214
Vigtnam 65 0.700 33 0.736 93 0.978 138 0.950 84 0.138
Mexico 66 0.700 122 0.544 51 0.996 1 0.980 34 0.281
Malawi 67 0.700 12 0.799 125 0.915 75 0.973 94 0.113
Croatia 68 0.700 68 0.672 57 0.995 40 0.979 76 0.154
Ukraine 69 0.700 40 0.722 26 1.000 40 0.979 107 0.098
Chile 70 0.699 119 0.565 38 0.999 39 0.979 39 0.254
Thailand il 0.699 22 0.770 74 0.990 1 0.980 131 0.057
Bangladesh 72 0.698 135 0.410 114 0.950 93 0.971 7 0.462

10 | The Global Gender Gap Report 2016



Part 1: Measuring the Global Gender Gap

Table 3: Global rankings, 2016 (cont'd.)

ECONOMIC PARTICIPATION
GLOBAL INDEX AND OPPORTUNITY EDUCATIONAL ATTAINMENT HEALTH AND SURVIVAL POLITICAL EMPOWERMENT

Country Rank Score Rank Score Rank Score Rank Score Rank Score
Macedonia, FYR 73 0.696 79 0.658 91 0.982 119 0.967 67 0.178
Venezuela 74 0.694 7 0.669 33 0.999 1 0.980 89 0.127
Russian Federation 75 0.691 4 0.722 45 0.997 40 0.979 129 0.066
Romania 76 0.690 54 0.699 68 0.992 40 0.979 12 0.090
Czech Republic 77 0.690 89 0.647 1 1.000 40 0.979 85 0.134
Honduras 78 0.690 96 0.623 1 1.000 59 0.976 75 0.160
Brazil 79 0.687 91 0.640 42 0.998 1 0.980 86 0.132
Peru 80 0.687 1 0.594 80 0.989 100 0.970 60 0.194
Kyrgyz Republic 81 0.687 83 0.651 72 0.991 76 0.973 87 0.132
Senegal 82 0.685 94 0.628 133 0.830 123 0.967 27 0.316
Bosnia and Herzegovina* 83 0.685 113 0.581 50 0.996 76 0.973 62 0.191

Cyprus 84 0.684 75 0.665 4 0.998 ! 0.974 105 0.100
Cameroon 85 0.684 39 0.727 130 0.862 114 0.968 65 0.180
Azerbaijan 86 0.684 38 0.728 83 0.988 138 0.950 124 0.069
India 87 0.683 136 0.408 113 0.950 142 0.942 9 0.433
Indonesia 88 0.682 107 0.598 87 0.987 58 0.976 72 0.168
Montenegro 89 0.681 88 0.647 79 0.989 60 0.975 93 0.114
Georgia 90 0.681 61 0.679 78 0.989 119 0.967 114 0.089
Uruguay 91 0.681 90 0.643 39 0.999 1 0.980 104 0.101

Greece 92 0.680 85 0.649 85 0.987 54 0.979 101 0.104
Tajikistan 93 0.679 47 0.711 118 0.937 126 0.966 102 0.104
Slovak Republic 94 0.679 86 0.648 1 1.000 76 0.973 110 0.093
Suriname 95 0.679 100 0.617 44 0.997 1 0.980 91 0.120
Paraguay 96 0.676 82 0.656 59 0.995 1 0.980 122 0.075
Dominican Republic 97 0.676 78 0.658 77 0.989 97 0.971 118 0.085
Belize 98 0.676 59 0.686 75 0.990 1 0.980 135 0.048
China 99 0.676 81 0.656 99 0.967 144 0.919 74 0.162
Sri Lanka 100 0.673 124 0.530 82 0.988 1 0.980 57 0.196
Hungary 101 0.669 67 0.672 67 0.992 40 0.979 138 0.035
Armenia 102 0.669 69 0.671 27 1.000 143 0.939 125 0.068
Brunei Darussalam 103 0.669 56 0.696 70 0.992 130 0.966 141 0.021

Gambia, The 104 0.667 60 0.685 127 0.913 83 0.973 106 0.098
Guatemala 105 0.666 102 0.613 107 0.960 1 0.980 96 0.112
Malaysia 106 0.666 80 0.658 89 0.985 109 0.969 134 0.051

Swaziland 107 0.665 109 0.595 46 0.997 132 0.961 100 0.109
Malta 108 0.664 108 0.595 1 0.953 107 0.970 82 0.140
Ethiopia 109 0.662 106 0.599 132 0.840 57 0.978 45 0.231

Nepal 110 0.661 115 0.578 123 0.918 92 0.972 68 0.175
Japan m 0.660 118 0.569 76 0.990 40 0.979 103 0.103
Cambodia 112 0.658 7 0.659 128 0.897 1 0.980 108 0.098
Mauritius 13 0.652 121 0.550 7 0.991 1 0.980 116 0.087
Liberia 114 0.652 103 0.612 137 0.797 118 0.967 46 0.230
Maldives 115 0.650 12 0.590 81 0.988 129 0.966 133 0.055
Korea, Rep. 116 0.649 123 0.537 102 0.964 76 0.973 92 0.120
Angola 17 0.643 120 0.565 138 0.778 1 0.980 40 0.251

Nigeria 118 0.643 52 0.700 134 0.814 135 0.961 109 0.097
Qatar 119 0.643 97 0.619 92 0.982 136 0.957 144 0.013
Algeria 120 0.642 134 0.435 104 0.962 127 0.966 56 0.205
Bhutan 121 0.642 99 0.619 121 0.925 125 0.966 132 0.056
Guinea 122 0.640 29 0.745 142 0.718 115 0.967 88 0.130
Burkina Faso 123 0.640 44 0.714 136 0.809 116 0.967 127 0.068
United Arab Emirates 124 0.639 130 0.456 32 1.000 132 0.961 83 0.139
Timor-Leste* 125 0.637 137 0.406 17 0.941 96 0.971 47 0.229
Tunisia 126 0.636 131 0.444 106 0.960 110 0.969 7 0.170
Benin 127 0.636 14 0.795 143 0.712 116 0.967 128 0.067
Kuwait 128 0.624 125 0.520 47 0.997 136 0.957 140 0.022
Mauritania 129 0.624 128 0.469 131 0.858 85 0.973 59 0.195
Turkey 130 0.623 129 0.464 109 0.958 1 0.980 113 0.090
Bahrain 131 0.615 127 0.475 84 0.987 132 0.961 137 0.037
Egypt 132 0.614 132 0.444 12 0.952 95 0.971 115 0.087
Oman 133 0.612 126 0.483 97 0.973 99 0.971 142 0.021

Jordan 134 0.603 138 0.381 64 0.993 131 0.966 123 0.073
Lebanon 135 0.598 133 0.440 108 0.959 102 0.970 143 0.021

Cote d'lvoire 136 0.597 116 0.575 139 0.764 12 0.968 120 0.081

Morocco 137 0.597 139 0.380 122 0.925 93 0.971 98 0.110
Mali 138 0.591 110 0.594 140 0.733 140 0.949 17 0.086
Iran, Islamic Rep. 139 0.587 140 0.357 94 0.975 98 0.971 136 0.047
Chad 140 0.587 74 0.667 144 0.618 111 0.968 111 0.093
Saudi Arabia 141 0.583 142 0.328 105 0.961 128 0.966 121 0.077
Syria 142 0.567 144 0.273 103 0.963 101 0.970 130 0